





























(f) The Company agrees to grant paid vacation to at least three {3) employees {two on day
shift and one on night shift) each week throughout the year if bid by such employees in the
appropriate manner according to the established vacation selection procedure where statfing

within the work group permits.

(g) Vacations will be earned as of the employee's anniversary date. The vacation bid will
be for the period January 1 through December 31 of each calendar year by seniority. At the time of
the annual vacation bid, employees may bid for vacation time thatwill be accrued during the coming
calendar year. Employees may use earned vacation from anniversary date to anniversary date.
Emptoyees may not carryover unused vacation past their next anniversary date. In that case, no

additionat vacation time will be accrued.

3.4 - Health and Welfare

Eligible employees and their qualified dependents may continue to participate in the
Employer's existing group life, medical, dental, vision and prescription drug benefit plans (the
"Plans”). Employees will be governed by the rules and regulations of said Plans. It is expressly
understood and agreed that the Employer shall have the right, in its sole discretion, to modify, add
to and delete from the terms of the Plans provided that any such modification, addition or deletion
from the terms of the Plans are not discriminatorily limited in their application to only those
employees of the Company who are employed in the bargaining unit. Employees shall be required

to make the necessary contributions as established by the Company.
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(e) Any employee who is required to work on any of the above-named holidays, shall
receive not less than eight {8) hours pay at the holiday pay rate except that any employee who is
unable to complete the workday for personal reasons shall be covered by the hours provision in
Article 8, Section 8.1 (c).

f) To be eligibte for holiday pay an employee must have completed his or her
probationary period.

(g) Schedule bids for holidays will be posted two weeks in advance of the holiday, Such
bids will come down in eight days and final assignments will be posted five days prior to the

holiday.

3.6 - Pension Plan

{a) Effective on May 1, 2006, bargaining unit employees may participate in the CCROS
Votuntary [nvestment Savings Plan (401k) for Bargaining Unit Employees on a voluntary basis. For
employees hired after May 1, 2006, the Company will match $0.25 for every one doliar {$1.00)
contributed up to 6%. Effective May 1, 2010, the Company will match thirty cents ($.30) for each
doltar contributed up to 6%. Effective May 1, 2014, the Company will match thirty-five cents ($.35)
for each dollar contributed up to 6%. Effective May 1, 2019, the Company will match sixty ($0 .60)
for each dotlar contributed up to 6%. Effective May 1, 2024, for employees hired after May 1,

2006, the Company will match $1.00 for every one dotlar ($1.00) contributed up to 6%.

{b) Foremployees hired prior to May 1, 2006, the Company will initiate the CCROS Pension

Plan for Bargaining Hourly Employees (defined benefit plan) to all eligible employees as provided for

under said Plan. Employees shall be vested after five (5) continuous years of service. The benefit level

will be at ten dollars ($10.00) per month per year of service. Etfective May 1, 2007, the benefit level

will be at eleven dollars {$11.00) per month per year of service. Effective May 1, 2008, the benefit level

will be at twelve dollars ($12.00) per month peryear of service. Effective May 1. 2009, the benefit level

will be at thirteen dollars (313.00) per month per year of service. All benefit levels shall be etfective

for each credited year of employment beginning with May 1, 2006, in accordance with the terms of the

Plan. Effective May 1. 2012. the benefit level will be fourteen dollars ($14.00} per month per year of

service, prospective.
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Effective May 1, 2013, the benefit level witl be fitteen dollars ($15.00) per moanth per year of service,
prospective. Effective May 1, 2014, the benefit level will be sixteen dollars ($16.00) per month per
year of service, prospective. Effective May 1, 2015, the benefit level will be seventeen dollars
(317.00) per month per year of service, prospective. Effective May 1, 2016, the benefit level will be
eighteen dollars ($18.00} per month per year of service, praspective. Effective May 1, 2017, the
benefit level will be nineteen dollars ($19.00) per month per year of service, prospective. Etfective
May 1. 2018, the benefit level will be twenty dollars {$20.00) per month per year of service,
prospective. Effective May 1, 2019, the benefit level will be twenty-one dollars ($21.00) per month
peryear of service, prospective, Effective May 1, 2020, the benefit level will be twenty-three dollars
($23.00) per month per year of service, prospective. Effective May 1, 2021, the benefit level witl be
twenty-four dollars {$24,00) per month per year of service, prospective, Effective May 1, 2022, the
benefit level will be twenty-six dollars {$26.00) per month peryear of service, prospective. Effective
May 1, 2024, the benefit level will be twenty-seven dotlars {$27.00) per month per year of service,
prospective. Effective May 1, 2025, the benefit level will be twenty-eight dotlars ($28.00) per month
peryearof service, prospective, Effective May 1, 2026, the benefit level will be twenty-nine dotlars
($29.00) per month per year of service, prospective.
3.7- Compensatory. Injuries

In the case of an industrial injury where the Company directs the employee to obtain
treatment from a doctor on the day of the injury. such employee shall be paid at his or herregular
straight time hourly rate of pay for the balance of the day not worked, provided, however, that if
such employee is released by the doctor to return to work on such day, he or she must return to
work as directed,

3.8-Sick Leaye
(a) Incompliance with CAlaw, all active full-time employees as of January tstofeachyear,

shait receive up to forty (40) hours of sick time pay. in addition to accruing another thirty-two (32)

hours for a total of seventy-two (72) hours or nine (9) days per year. For any active Part Time

employees, shalt be eligible to receive a proration amount ot hours of up to forty {(40) hours each
year.

(b) InDecemberofeachyear, employees will be compensaied forearned and unused sick time

at a rate of 125% of the value of the sick day. Earned and unused sick days will be paid in the first pay

penod in December of each year. Emiployees achieving 100% perfect attendance (no sick time usage)

will be compensated for all earned and unused sick time at a rate of 150% of the value of the sick day.
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(c) Sick leave pay shall begin on the first scheduled workday of absence due toillness or injury.
For the months of January and February only. employees who have not accrued or possess any paid sick
time may elect to use up to two (2} Floating Holidays, if accrued.

(d) Te quatify for sick leave, pay, the Company may require reasonable proof of iliness or
injury, including a doctor's certificate, verifying that the absence was due to a bonafide illness.

{e) Presentation of a doctor's certificate in support of a claim for sick leave pay will authorize
the Company doctor or employee’s manager to communicate with the employee's doctor concerning the
disabling illness or injury. Any unused sick leave accumulated by present employees as of the date of this
contract will expire with the termination eof their employment.

(f) Sick leave pay will only be given for those days in the employee's scheduled work week
and will only be given to employees who are actively employed when the illness or injury occurs. If the
iltness orinjury occurs while the employee is on vacation, leave of absence or layoff, sick leave willnot be
paid.

{g) Sick leave pay shall be integrated with unemployment state disability insurance benetfits,
waorkers' compensation disability benefits, social secunty disability benefits and other forms of disability
benefits which the Company may later provide so that the sum of the daily sick teave allowance
hereunder, shall not exceed one hundred percent (100%) of the employee's regular daily wage at straight
time, exclusive of the daily hospital allowance which may be payable to the employee under SDI. If the
sick leave pay allowance to an employee hereunder. when so combined with any such disability daity
benefits received by the employee, exceeds one hundred percent (100%) of his regular daily rate of
straight time for any one day. then such sick leave pay for that day shall be reduced accordingly. Any
portion of the sick leave pay allowance not teceived by the employee by reason of any such reduction
shall be retained by the employee's sick leave account as a part of his accumulated sick leave benefits.

{h) Subject to paragraph (g) above, full pay shall mean the employee's regutar straight time
houily rate forthose days of hours which the employee would have worked had the disability not occurred,
calcutated at stratght time.

(i} Each regular full-time employee with ane year or more seniatity shall receive up to six (6}
days ef hospital leave each year. at the regutar straight time hourly rate of pay for eight {8) hours each day
while confined in said hospital. Such hospital leave is to be used only when the employee is confined, as
a patient, in a regularly constituted, licensed and accredited hospital. Hospital leave shatl be used prior
to any leave henefits while in the hospital. Any unused portion of the hospital leave not taken annuaily will

not accumulate front year to year.



3.9 - Bereavement

(a)Where there is a deathin the employee's immediate family, the emptoyee shall, upon proper
request, he granted up to one (1} week’s teave of absence, with pay not to exceed three (3) working days
unless the employee is required to travel five hundred {500) or more miles in which case an additional two
(2) working days of pay will be available. The immediate family shall consist of the employee's current
spouse, children, stepchitdren, mother, father, current stepmother and stepfather, sister, brother and
current mother-in-law. father-in-law, grandmother, and grandfather, current stepsister, current

stepbrother, legal domestic partner and legal domestic partner's parents and grandparents.

3.10- Emplayee Parking

The Company will provide a parking area and/or transportation to a parking area if necessary, at
no cost to the employee.
3,11- Mechanics Tool Security

The Company shall provide a safe and secure area in which the mechanic’s tools can be stored
whennotinuse. The Company shall reimburse the employee for a major loss of required hand tools due to
fire, catastrophe ortheft on the Employer's premises. A major loss is defined to include a hand tray of tools
or a top bex of tools. It is notintended that this section shall apply to the occasional loss of a single tool or
small combination of tools due to petty pilferage and/or carelessness or forgetfulness on the part of the
employee. Power tools furnished by employees are covered. Claims will be honored only for tools, which
have been listed on an appropriate inventory form filed with the Employer. It shall be the responsibility of
the service manager and/or other representative of the Employer to examine and approve all inventories
submitted by employees and, except forimpact wrenches, employees may be required to remove from the
premises of the Employer any special tools and/or toois that the Employer deems to he in excess of the
requirements of the employment.

Reimbursement in any case of (oss shall be premised upon replacentent value and it is
understood and agreed that any and all tools listed on any inventory list, which is approved by the
employer, shall be covered.

The Company will be provided with a tool inventory. Tool inventory will be completed on an
annual basis by January 1st each year. All new employees will complete an inventory by the end of their
probationary period. A tool inventory should include the tool name, descriptions and quantity. A tool
inventory may be done by videotape and/or 3Smm photos. Videoctape or digital pictutes can be used to

supplement the inventory. Company tool insurance is limited to $35,000.



3.12 - Rainwear/Naise Protection Devices
The Company agrees to provide raingear and noise protection devices for all employees
where it is necessary in connection with their work.

ARTICLE 4
CONTINUOUS QPERATION
4.1 - Continuous Qperatjon

itis agreed that during the life of this Agreement no strikes, wark stoppages or slowdowns
shall be caused or sanctioned by the Union and no lockouts shall be entered into by the Company.
Any action of the Company in closing its facitities during a general strike, riot or civil commoation for
the pratection of the facilities and property shall not be deemed a lockout. Any action of the
employees in refusing to go through a legal primary picket line, which has been sanctioned by the
Union, shall not constitute cause for discharge or disciplinary action nor shall it be considered a
violation -of this Agreement.

ARTICLES
GRIEVANCES AND ARBITRATION
5.1 - Grievances Defined

A grievance is definred as a dispute arising between the Company and an employee
concerning alleged violation of the terms of this Agreement, or a dispute arising between the Company
and an employee concerning the application or interpretation of this Agreement, or a dispute between
the Company and an employee concerning alleged violation of the federal or local law governing the
Company- employee relationship.

5.2 Grievance Steps

Any employee who has a gnevance (as defined in Section 1 above) must attempt to
determine or settle it solely and exclusively by the following procedure:

Step One - The employee shall himself or through his/her steward or representative first
present the matter to his/her Supply Chain Manager.

Step Two - Failing settlement under Step One, the grievance will be reduced to writing,
signed by the grievant, and presented by his/her Union Representative to the suthorized
representative of the Company not later than ten (10} calendar days (excluding weekends & holidays)
after the grievance arose, except in the case of discharge, discipline, or alleged violation of seniority
provisions, in which case the grievance must be presented within five (5) days (excltuding weekends &
holidays) of said discharge, discipline, or alleged violation of senicrity provisions, otherwise the

grievance will not be etigible for further provisions of thus Section.
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Step. Three - If the grievance is not settled at Step Two, the parties may appoint a Mediator from
the Catifornia Mediation and Conciliation Service to hear the dispute and make a recommendation, stich
recommendation of the Mediator shall be finaland binding upon both parties here to. if either party prefers
not to mediate the dispute, the grievance will be submitted directty to arhitration in accordance with the
provisions in5.3.

5.3 - Arhitration

When the matter is not settled under Steps One, Two, and Three above, the Union and the
Company shall jointly reguest from the Federal Mediation and Conciliation Service a list of seven (7)
arbitrators, and the parties shall sefect therefrom one (1) arbitrator by alternately deleting names from the
list until a last name remains, the parties drawing lots to determine who shall be entitled to the first
deletion. The Arbitrator shall not have the power to make any awards changing, amending, or adding to the
provisions of this Agreement. His jurisdiction shall be limited to hearing the determination of cases arising
out of alleged violation or misinterpretation of the provision of the Agreement on cases within his
jurisdiction. The decision of the Arbitrator shall be final and binding upon both parties hereto. The general
wage levels shall notbe subject to arbitration. It 1s understood that the expenses incurred by the Arbitrator,
including his compensation, shall be borne jointly by the Company and the Union. The powers of the
Arbitrator are limited as follows: he/she shall have no power to add to, subtract from. or modify any of the
terms of any Agreement.

5.4 - Discrimination Prohibited

There shall be no discrimination against an employee because he has presented a grievance
under Section 5.2 above. No employee covered by this Agreement shall be discriminated agamst for
activity in or representation of the Union. The use of any pronouns and/ar nouns contained herein are not
intended to a specific gender, but to stipulate more inclusiveness to both mate and female individuals.
5.5 - Probationary Employees

Any employee shall be termed a "Prohationary Employee” for a period of ninety (90) calendar
days and has met all employment eligibiity requirements as mandated by federal and state law next
following his initial date of employment with the Company, during which period the Company shall have
the exclusive right to discharge such employee at its own discretion. By mutual agreement, the
probationary period may be extended an additional thirty (30) days.

5.6- Supervisars
Supervisors shall not perform the duties regutarly performed by employees covered by this

Agreement to the extent that such activity itself would actually elimmate any full-time positions.



5.7- Employees notin the Bargaining Unit

Employees of the Company who are not within the bargaining unit represented by the Union
shall not be assigned to perform work or other duties normally performed by employees of the Company
within the bargaining unit except in the case of a short- term emergency.

ARTICLE B
SENIORITY
6.1 Determination of Seniority

(a) The seniority of any employee shallbe determined according to the length of time of unbroken
service as an employee of the Company, elapsing from the date he first entered the employ of the Company
provided that his time of service shall notbe considered broken while absent because of sickness, injury or
while on leave of absence from the Company as provided under Article 3, Section 3.2, A part-time employee
with fewer than ninety-six (96) regularly scheduled hours per month will not be entitled to fringe benefits.
Part-time employees who work for the Company ninety-six (96) or more regularly scheduled hours per
month shall accrue seniority and be entitted to vacations, holidays. jury duty, hospital leave, and sick leave
on a pro-rata basis and shail be covered under the provisions of Health and Welfare as described in Article
3, Section 3.4, of this Agreement.

(b} The Company and the Union agree that the employees will be ptaced on seniority lists
according to their respective classifications under Section One hereof as of the date of this Agreement,
which lists shall also indicate the employee's status as full-time, part-time, or leads. New employees will
be added to the seniority list as of the date and hour of employment, subject to Articte 5, Section 5.6. Every
three (3) months, the Company shall prepare and post a list of employees in the order of their semority in
each job classification. Copies of such a list shall be made available to the Union upon request. Within
thirty (30) days after the posting of the initiat seniority list under this Agreement, an employee may file a
grievance with respect thereto, but after such thirty (30) day period, no grievance may be filed by an
employee with respect to such semority list.

(c) Seniority will prevail within the job classification for layotf orrehire.
{d) Seniority shall be broken by:

1. Discharge for cause.

2. Voluntary termination.

3. Six (6) consecutive months on layeff from the Company.

4.

If an emptoyee is unable to work or on leave for more than twelve (12) consecutive
months unless otherwise prohibited by state, federal or tocal law.

(e} All employees are to be given written notice or notice posted on a bulletin board of
impending layoffs a minimum of five (5] (days (excluding weekends & holidays) prior to the commencement

of such layoffs._



1 1. Reduction of forces due to lack of wark shall be by senicrity. The last employee
hired shall be the first emiployee {aid off and, in rehiring, the (ast employee laid off in the classification,
provided he is capable and qualified, shall be the first employee hired.

2. Seniority will prevail by classification, and, in the event of layoff, the displaced
employee may bump a junior employee in that classification or may bump a junior employee in a lower
classification if he/she is qualitied to perform the job. When an employee exercises the right to bump into
a lower classification, the employee will adhere to that classification for pay and rights under this

Agreement.

3. In the case of a temporary short-term reduction of the workforce, such as during
the holiday season or for unexpected business necessity, upon seven (7) days' notice, the Company may
ask employees for voluntary time off. {f desired levels of staffing are not so met, the Company may further
reduce staffing by classification and senicrity requiring least senior employees on those shifts to take

scheduled days off.

(g} In the event of a layoff, an employee so laid off shall be given five (5} days’ notice
of recall by registered or certified mail to his tast known address. The employee must respond to such
notice within three (3) days after receipt thereof and actually report for work in five (5) days after receipt of
notice unless otherwise mutually agreed to. In the event the employee fails to comply with the above, he
shall lose all seniority rights under this Agreement.

(h}) As openings occur, excluding lead positions, management will cbserve seniority
in the selection of applicants and. so far as practicable, will observe senicrity in vacation assignment, but
seniority will not be permitted to intertere with the efficiency of operations.

(i) A five (5) day written notice shall be given to employees by posting it on the

Company bulletin board with regard to any job opening, change in shift. or the creation of a new shift.
Postings shall include hours of work. work week, rate of pay, and a description of the primary duties such
job or shift entails. Opening of shift due to termination, which the Company desires to fill, shalt be bid by
seniority and the position will be filled as early as the Company is assured that a more senior qualified
employee is not available that would request said shift. Openings created as a resuit of the initiai bid,
which the Company desires to fill, shatl also be offered to employees within the bargaining unit in the
same manner as the initial bid, Additional openings created after the second openmng shalt be filled by the
Company by new hires orin any manner at its discretion, Any employee on an authorized teave of absence
willbe considered to fill openings in confarmity to their semority position, if not otherwise declined by the

employee.
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i) An open shift schedule change or job opening shall not occur or be subject for bid
unless the schedule is changed by more than six (6} hours over a week's period or the primary job
duties have been changed. A counter change will not be considered an open shift.

{K) Emptoyees who are absent from work, for any reason, must give the Company advance
written notice of their desire to be considered for a specific vacancy that may become open during their
absence, and they must be available to fill such vacancy at the time required by the Company,

() Whenever overtime work is available as a continuation ot a shift it will be assigned by
seniority to the employees already working at that time. Whenever overtime work is available, except
as a continuation of a shift, it will be assigned by seniority within said shift (i.e. day shift or night shift)
providing that said employee is available when called and qualified to perform the duties required by said
assignment. inthe event no employee within a shift accepts an overtime assignment, the employee with the
least amount of seniority must accept said assignment. Employees may make one phone call, if necessary.
to make arrangements when mandatoried to work overtime. Employees shall be notified of mandatory
overtime no tess than twe (2) hours prior to the end of their shift. Employees who obtain management
approval to trade a non-workday with a co-worker shall fall to the bottom of the seniority list for overtime

assignments for that day.

(m) All requests by the employees for variations to existing schedules or requests by employees
for permission to leave their shift before the scheduled end of their shitt shall be granted at the discretion
of management on the basis of seniority where practicable.

(n) Employees transferring from one classification to another shall have ninety (90} days in
which to return to their old classification without loss of seniority in their old classification. During the
ninety (30) day period the employee shalil be paid the lowest rate of the new classification but in no event
less than the rate of pay they held in their old classification. After ninety (90) days in the new classification,
they shall be paid the rate of pay to which Company seniority entitles them to in the new classification.
Employees transferring back to their otd classification during the ninety (90) day period will take whatever
shifts are available and will not be able to exercise their seniority until the next shift bid.

(0) There will be a minimum of two (2) Master Shift bids per year, at six () month intervals.






(d) Non-paid lunch period shall not exceed thirty {30) minutes as determined by the

Company.

fe) Meal Periods: The Company provides an uninterrupted, unpaid, thirty {30) minute
meal period for employees who work more than five (5} hours, and a second uninterrupted, unpaid,
thirty (30) minute meal period for employees who work more thanten (10} hours. Managers {or their
designees) schedute these meal periods. Employees who work six (6) or fewer hours and wish to
waive their first meal period may do so by signing a meal period waiver form available from Human
Resources. Likewise, employees who work twelve or fewer hours and who have not waived their first
meal period may waive their second meal period by signing the second meal period waiver form also
available from Human Resources. Employees must accurately record the start and stop times of
their meal periods and take a full thirty (30) minute mezal period. Employees are expected to start
their first meal period before they work more than five hours. If they are entitled to a second meal
period, and choose not to waive it, said meal period should start before they work more than ten
hours. Employees are free to ieave the premises during their meat period. Should an employee
anticipate the inability to take a meal break at the scheduled time, of on a timely basis, they must

notify a manager.

{fi RestPerigds: Employees are allowed a paid. ten (10} minute rest period for each four (4}
hours of work or a major portion thereof. Managers will schedule rest periods. Employees are
expected to observe their assigned working hours and the time allowed for rest periods. Employees
should remainon the premises during their rest periods but are atlowed to go to the break room, rest
room, or outside. Employees must not take more than a net ten {10) minutes for each rest period
(that is, an employee should be away from their immediate work area for no more than a total of ten
{10 ) minutes. Should an employee anticipate the inability to take a rest break atthe scheduled time,

or on a timely basis, they must notify a manager.

Falilure to comply with the requirements gutlined above 1s grounds for disciplinary action, up to and

including the separation of employment.






9.2- Night Shift Premium
Those who are scheduled to start work on or after 2pm, but before 5 am, shall receive a shift

premium allowance of one doliar ($1.00) per hour in addition to their regutar wage rate.

9.3- Premium Pay
Lead persons shall be paid a one dollar and fifty cent allowance ($1.50) per hour above their current

base hourly wage. In addition, Lead responsibilities include, but are not limited to:

o Review shop reports with management to assist in determining vehicle repair needs.

o} Walk the ot to triage vehicle for repairs.

Q Meet with management daily to review shop objectives and business priorities

5] Participate in pre-shift meetings to assist in the Daily Game plan, and in communicating with shop
personnel.

o} Assist in training, monitoring of shop productivity, and help drive shop productivity and etficiency
results.

o Proactively ensure that all shop/scan tools are working, and subscriptions do not expire. Advise

management of any equipment repairs requiring service or reptacement.

a Proactively lead the charge with idle vehicles on the (ot, ensuring timely diagnostic and assigning
techs/following up on aging vehicles

o Canvas the tow In area daily to ensure repatrable vehicles are not left sitting

o Review and verity any technician requests to vend a vehicle to a dealer or sublet vendor. Consult

with management for non-warranty vended repaiss

o] Monitor break and umekeeping compliance
o Assist and advise other shop personnel, where needed, with difficult or complex repairs.
o] Perform other reasonable tasks as requested by management.

Leads shall be appointed and assigned at the discretion of management.

9.4 -Work Premium
It a person warks in 2 pasition with a wage scale higher than his or her scale, ne/she is to be paid

the higher scale rate for the actual time worked in that position at the entry level rate of pay.






ARTICLE 15
TEBMS

15.1 - Effective Date and.Duration of Agreement

{a) This Agreement will be in effect from the date hereof to and including May 1, 2024, through
April 30, 2027, and will remain in effect from year to year thereafter unless changed or terminated as

hereinafter provided.

(b) Either party desiring to negotiate any changes or modifications in this Agreement to become
effective at the end of the term of this Agreement or any annuat extension thereof will notify the other party, in
writing, of its desire to enter into negotiations for that purpose at least sixty (60) days prior to the expiration

date of the term of this Agreement or any annual extension thereof.

{c) Either party desiring to terminate this Agreement, or any annual extension thereof will notify
the other party in writing of its decision to terminate at teast sixty (60) days prior 10 the expiration date of the
Agreement or any annual extension thereof. It is expressly understood that it either party gives such notice of
termination, the Agreement or any annual extension thereof will termtinate at the expiration date of the
Agreement or any annual extension thereof despite the fact that either party may have served written notice

upaon the other party pursuant to sub-section (b) above.

(d} Notice of termination or notice of requested changes and modifications by either party to
this Agreement must be made by Registered or Certified Mail, addressed to the Company at its principal office
at 379 Interpace Parkway, Parsippany-Troy Hills, New Jersey. 07540 or to such other oHfice address as the
Company may later designate; and addressed to the Union Local #481 at 2840 Adams Avenue, Suite 202, San

Diego, California 92116, or to such other office mailing address as the Local may tater designate.






APPENDIX A
WAGES AND QUALIFICATIONS
TECHNICIAN PROGRAM REQUIREMENTS (MINIMUMS):
Technician "A™ Certitied in 6 ASEs and completed all Company Technician related courses as designated.
Technician “B™ Centified in 3 ASEs and completed ail Company Technician related courses as designated.

In addition, Technicans may continue to advance in ASE certification above their current position reguirements
to 8 maximum of eight {8) ASEs (A1 ~ AB) and receive an additional forty cents ($0.40) per ASE certification.

I JOB DESCRIPTIONS

It is recognized by the Employer and the Union that the items listed below are examples of major duties and
responsibilities.

Auto Techpician A" As an Auto Technician "A", an individual shall obtain and maintain Technician Program level
status. As such, he/she must be qualified to use specialized diagnostic equipment, have a thorough knowledge
of completion mechanicat and electrical systems, and perform state inspection. An Auto Technician "A" must be
able to diagnose, repair and rebuild complete mechanical and/or electrical systems of vehicles in the fleet as
needed and feasible within current repair parameters. Minimum requirements of 6 ASE certifications achieved

and maintained along with appropriate training courses.

Auto Techoician "B": As an Auto Technician "B", an individual shall ofitain and maintain Technician
Program level status. As such, he/she mustbe qualified to use specialized diagnostic equipment, have good basic
knowledge of complete mechanical and electrical systems. An Auto Technician "8" must be able to perform basic
diagnoses, repair and remove and replace {"R&R") mechanical and electrical systems of vehicles in fleet,
processing new, sold and ride-share vehicles as the Company requires. An Auto Technician "B" shall be able to
perform duties of a higher classification with the permission of a Manager to be overseen by an Auto Technician
“A”. Minimum requirements of 3 ASE certifications achieved and maintained along with appropriate training

courses,

Qil & Tire Changer (QTC): Any person in this classification shall meet all qualifications as required and performs
wark on Company vehicles, including but not limited to performing oil changes and tire repairs/replacement, as
weill as preventive maintenance ("PM") functions, preventative maintenance; minor vehicle repairs and minor
warranty work; changing and mounting tires, processing new. sold and ride-share vehicles as the Company
requires and service checks on vehicles in fleet. All ingividuals within this classification shatl also assist in the

general repairs of automobiles of a higher classification with supervision by a Manager or his/her designee.
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LETTER OF AGREEMENT

Vacatian Gonversion

Within 90 days from GBA ratification, the parties agree to meet to review and discuss the petential for

converting vacation PTO from an anniversary year to a calendar year process.

AB CAR RENTAL SERVICES, INC. AUTOMOTIVE AND ALLIED INDUSTRIES EMPLOYEES OF
SAN DIEGO COUNTY LOCAL NO. 481 AFFILIATED WITH
INTERNATIONAL BROTHERHOOD OF TEAMSTERS, AFL-CIO
S /"/
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MEMORANDUM OF AGREEMENT

This Memorandum of Agreement is made and entered into on this day of May 2006, by and between Avis Budget Car
Rental Operations Support, tnc., {hereinafter referred to as the "Employer” or the "Company,”} and the Automotive
and Allied Industries Employees of San Diego Teamsters Union Locald81,(hereinatter referred to as the Union)."
Cn or about May 1, 2006, the Company plans to consolidate the car maintenance functions of Avis Rent A Car
System, Inc. {"Avis"} and Budget Rent A Car Systern, Inc, {"Budget") at its facilities located at the San Diego
International Airport.

The Union is the exclusive bargaining representative of the bus mechanics, mechanics, journeymen, craftsmen,
grandmasters, parts person and lube persons/utility agents currently employed by Avis at the San Diego
International Airport. These employees are currently included in a bargaining unit with other job classifications at
the San Diego International Airport and are governed by a collective bargaining agreement with the Union which
expires on August 31, 2007.

The Union also is the exclusive bargaining representative of the bus mechanics, mechanics and lube persons
currently employed by Budget at the San Diego International Airport. These employees are currently included in a
hargaining unit with other job classifications at the San Diego International Airport and are governed by a collective

hargaining agreement with the Union which expires on October 31, 2010.

In order to allow for the arderly consolidation of these maintenance functions, the parties agree as follows:

1. Employer: Upon consolidation, bus mechanics, mechanics, journeymen, craftsmen, grandmasters, pars
person and lube persons/utitity agents currently employed by Avis at the San Diego International Airport and the
bus mechanics, mechanics and lube persons currently employed by Budget at the San Diego International Airport
will become employees of the Company.

2. Agreement: Upon consolidation, the Company and the Union will enter into a new collective bargaining
agreement specificatly covering the joh ciassifications set forth in paragraph 1 above.

3. Benefit Entitlement For purposes of benefit entittement, upon consolidation, the former Avis employges
and the former Budget employees shall retain their total service seniority with either Avis or Budget. respectively.
4. Shift Bids Vacation Scheduling/Layott and Recall: For purposes of shift bids, vacation scheduling, layoff and
tecall, the former Avis employees and the former Budget employees shall retain their total job classification
seniority with either Avis or Budget, respectively. in particular, there will be a complete dovetail of seniotity by job

classification.






position, as determined by the Company, then seniority shall prevail. In all of the above cases, the employee shallretain

thelr total service seniority with their former employer (Avis or Budget) and ths Company.

10. Transters: In the event that an Avis or Budget employee is transferred inte the bargaining unit, the

Company will recognize such employee’'s tatal service seniority for Genefit entitle purposes. However, for shift bid,

vacation scheduting and layoff and recall, the employee’s date of entry into the job classification shall apply.

Kindly evidence your agreement to these terms and conditions by signing below.

AB CAR RENTAL SERVICES, INC.

SN

N

BY:

Date: 09 1 17 /2024 N

AUTOMOTIVE AND ALLIED INDUSTRIES EMPLOYEES OF
SAN DIEGO COUNTY LOCALNO. 481 AFFILIATED WITH
INTERNATIONAL BROTHERHOCD OF TEAMSTERS, AFL-CIO

s ,
////_/__,_/

BY:
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